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Who is NFIB/Ohio? 

 NFIB’s mission is to promote and protect the right of our    

members to own, operate and grow their businesses.  
 

 NFIB is the nation’s leading small business association,       

representing our members in Washington, D.C., Columbus    

and the 49 other state capitals.  
 

 Founded in 1943 as a nonprofit, nonpartisan organization, 

NFIB gives small and independent business owners a voice in 

shaping the public policy issues that affect their business. 
 

 We have more than 25,000 small and medium-sized business 

members in Ohio. All NFIB member firms are independently 

owned and for profit.   
 

  NFIB’s powerful grassroots network of members send their 

views directly to state and federal lawmakers through our 

unique member-driven ballot results, thus playing a critical role 

in supporting America’s free enterprise system.  
 

 

More information about NFIB is available at www.NFIB.com/OH  
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63% of small-business owners had a current  

investment or project impacted  

by a regulatory matter. 
 

(Source: NFIB Research Foundation Study: Economic 

and Political Uncertainty Top Impediments to Small 

Business Growth) 

Over 88,000 new entities filed to do                         

business in Ohio in 2012. 
 

(Source: Ohio Secretary of State’s Office) 

Since the recovery began, small and midsize companies 

have been producing more jobs than their larger   

counterparts and creating them at a faster pace than 

during the recovery from the recent recession. 
 

(Source: Bloomberg Businessweek 04/12) 
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State Government Reform 
 

Project labor agreements eliminate competition and 

force the use of union labor. Ohio’s prevailing wage 

law limits the available work pool and drives up the 

cost of projects.   

 

 Project labor agreements, or PLAs, discriminate 

against non-union shops by requiring union labor 

on projects.  By forbidding state dollars to flow to 

public works projects that expressly require or   

prohibit a PLA will ensure that all able and willing 

bidders can participate in a project.    

 

 Although progress was made during the 129th GA, 

Ohio should eliminate prevailing wage               

requirements on public projects.  Prevailing wage 

is typically tied to union wages and tends to inflate 

bid costs for projects, costing taxpayers more.  

Small businesses are particularly harmed as they 

cannot float the higher wages while awaiting    

government payments and thus are unable to bid on 

projects.  This leads to less competition and choice.  

Robust competition always drives quality for the 

best price.    

 

 

 Make Ohio a right to work state.  Ohio will begin 

to lose out to our neighbors Indiana and Michigan, 

both of whom are now right to work. The move to 

right to work simply permits employee choice in   

whether or not to join a union; it does not eliminate 

the right to organize. 

Non-profit organizations receive an average  

250% more support from smaller business owners  

than they do from large businesses. 
 

(Seattle Good Business Network) 

Ohio has 850,961 small businesses, according to the 

most current federal data available.  There are an   

additional 505,460 people that are self-employed.  
 

(Gaebler.com ) 
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Workforce Development 
 

A strong, skilled workforce is necessary to give Ohio 

an edge when it comes to competing in the global  

economy.  Government should work hand in hand with 

the business community to understand their needs and 

tailor programs to meet those needs. 

 

 Ohio should continue to better streamline existing 

workforce development programs under one single 

state agency.  The patchwork of programs right 

now deters small business owners from utilizing 

the benefits their tax dollars support. 

 

 Any changes or improvements in accessibility to 

workforce development programs should also    

include a focus on businesses that are already    

located in Ohio, not just on attracting new         

businesses. 

 

 Establishing a partnership between secondary    

education, colleges, universities and technical 

schools with the business community will help to 

shape curriculum and training that allows graduates 

to be prepared to immediately enter the workforce. 

Seven out of 10 small business owners started their 

business with less than $20,000.  
 

(NFIB Research Foundation)  

While the employment situation in 2008-2009  

was weak, small businesses in Ohio  

represented all of the net new jobs from 2005-2008. 
 

(Source: U.S. Small Business Administration) 

Most U.S. cities and counties do not impose a local 

income tax...In Ohio, 593 municipalities and 181 

school districts have such a tax.  
 

(Source: Taxfoundation.org) 
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Workers’ Compensation Reform 
 

Workers’ compensation is a significant cost of doing 

business in Ohio, and is often seen as an impediment to 

job growth and retention.  

   

 The cost of the benefit levels Ohio pays to its    

injured workers is higher than most other states. A  

thorough review of the benefits injured workers 

receive is extremely critical to reducing costs to 

employers.  The goal is to appropriately and   

quickly treat an injured worker, getting them back 

to work as soon as possible - not to create yet    

another social safety net.  

 

 Group rating is an attractive program for almost 

100,000 state fund employers and is designed to 

provide an incentive for small business to          

aggressively manage claims and promote        

workplace safety. In the over 20 years since this 

program began, it has saved Ohio’s safest        

workplaces billions of dollars in workers’         

compensation premiums.  This popular alternative 

rating program needs to be preserved and even 

strengthened.  

 

 When reviewing workers’ compensation as a 

whole, we should look to the private sector to  

manage as many disciplines as possible.  Two great 

models are claims management handled by third 

party administrators (TPA’s) and medical         

management handled by managed care                

organizations (MCO’s).  Both have brought       

significant savings to the system since their        

inception.  There are a number other BWC services 

that can effectively be delivered by the private   

sector, such as rehabilitation, safety and hygiene 

services as well as auditing functions. 

Small businesses account for $51.7 billion                   

of economic activity in the state of Ohio. 
 

(Source: Killer Infographics) 

60% of all businesses in Ohio  

have 20 or less employees. 
 

(Source: U.S. Census—2010) 
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Workers’ Compensation, Cont. 
 

Workers’ compensation continually ranks among the 

top three issues our members in Ohio raise when asked 

where state government is most in need of reform.  The 

following are several changes, among many others, that 

can help bring further stability and predictability to our 

monopolistic workers’ compensation system.  Timely 

action will bring relief both in the short and long-term 

to the premiums Ohio’s small employers pay. 

 

Subrogation – A claim would not go into the          

employer’s experience when a verifiable third-party 

action or subrogation is pending. 

 

Permanent Total Disability (PTD) – When the first 

application has been adjudicated and denied, a claimant 

must prove new and changed circumstances before a 

second application can be made. 

 

Statute of limitations – Reduce the time to file an   

injury claim from two years to one year. 

 

Permanent Partial Disability (PPD) – Contested   

permanent partial cases often result in compromise  

between multiple medical reports on percentages of 

impairment.  Require hearing officers to choose one 

amount instead of splitting the difference. 

 

PPD should not be paid when the allowance of a 

claim or of a condition is in court – An application 

should not be accepted until all of the litigation is   

completed. 

 

PPD should be a one-time award for an allowed 

condition – A claimant would be prevented from   

seeking additional percentage awards for the same  

condition. 

 

Payment in suspended claims – If a claim is          

suspended for an injured workers’ failure to honor a 

proper request to appear for an examination or to     

permit access to medical records, benefits should be 

forfeited. 

Almost half of small-business owners now consider one 

of the largest 18 banks in the country their primary 

financial institution. 
 

(NFIB Research Foundation:  NFIB Study: Small  

Business, Credit Access and a Lingering Recession) 
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Government Reorganization  
 

Home to 613 public school districts and over 3,700 

units of government at the state and local level, there is 

little doubt that Ohio has too many layers of taxpayer 

funded government.   

 

 Just as the private sector has done, the public sector 

must find ways to streamline, reorganize, eliminate 

duplicity, and partner with other entities for       

efficiencies. 

 

 Re-examine the size and scope of government.  

Delineate services to be rendered by government 

and look to the private sector to provide the rest. 

 

 Maintain and expand transparency at all levels of 

operation.  

Healthcare 
 

Affordable and available health insurance has ranked as 

our members’ number one issue for the last 25 years.   

 

 No new or expanded state-imposed health          

insurance mandates for particular healthcare      

coverage and services.  Ohio’s small employers 

and individuals are the only groups that are        

impacted by health insurance mandates as union 

shops and self-insured companies are exempt under 

federal ERISA law.  Additionally, the state tends to 

exclude itself from these mandates.  New mandates 

end up pricing more employers out of the market 

thus hurting the very group of people the mandate 

was meant to help – basic insurance is better than 

no insurance at all. 

 

 Ohio should ensure that in complying with the 

mandates of the Affordable Care Act (ACA), that 

our robust health insurance market continues.  With 

respect to health insurance exchanges, Ohio should 

encourage competition and not place obstacles or 

limits on providers, thus allowing small business 

owners many choices when purchasing.   

Since 1999 the average cost of employee health  

insurance premiums (for family coverage) has risen  

84 percent in inflation adjusted terms (148 percent  

in nominal terms). 
 

(Source: SmallBizTrends.com) 
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Municipal Tax Reform 
 
With nearly 600 different municipalities levying a tax, 

many with different definitions of what constitutes  

income, different filing deadlines, etc. Ohio’s           

municipal tax system is incredibly convoluted.  Moving 

toward a system with a uniform definition of income 

and set of rules would simplify filing taxes and save 

small businesses time and resources, allowing these to 

be put toward job creation and business expansion. 

 
 Ohio must create a uniform definition of income so 

Ohio’s businesses know that the rules of the game 

are the same regardless of jurisdiction. 

 

 Creation of a five year net operating loss carry   

forward recognizes that not every year may be 

profitable and keeping a business operating,     

withholding income taxes, etc. is vital for         

community stability.  

 

 Establishing a minimum for quarterly filings will  

prevent business owners from having to process an 

inordinate numbers of returns.  In many instances 

cost of compliance far exceeds the liability. 

Unemployment Compensation 
 

Ohio’s unemployment system is insolvent and the state 

will continue to owe interest payments to the federal 

government if the over $1.7 billion in loans is not    

repaid. In order to help make the system solvent the 

following items, among others, must be accomplished:   

 

 Eliminate the dependency provision, which is not 

required under federal law.  It costs significantly 

more to administer than the agency receives in  

administrative funds from the U.S. Department of 

Labor. Also, it is unnecessary as it sets weekly  

benefit amounts for individuals not based on partial 

wage replacement, but on whether the claimant has 

dependents, which has nothing to do with the job. 

 

 Freeze maximum benefit amounts until the fund 

becomes solvent, or at least until there is a positive 

balance. 

Small businesses account for 48.1% of private-sector 

jobs in the state, with small firms making up  

98.1% of the state’s employers. 
 

(Source: U.S. Small Business Administration) 
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Civil Justice Reform 
 

NFIB has been a leader on tort reform efforts in Ohio 

and has seen a great deal accomplished in this area.  

However, creating certainty for employers is             

instrumental in fostering a predictable, healthy business 

climate for retaining and attracting businesses of all 

sizes.  

 

 False Claims Act - Rooting out fraud is crucial to 

good government. While NFIB does not condone 

fraud, allowing private rights of action on behalf of 

the state to report alleged fraud will subject Ohio’s 

small businesses to increased litigation. In 80% of 

these suits, the government does not intervene but 

spends taxpayer resources to investigate. Costs of 

defending against these suits can be substantial for 

small businesses. 

 TiPAC - Transparency in Private Attorney General 

Contracting.  NFIB believes that disclosure of all 

contingency fee contracts as well as the need for 

competitive bidding will alleviate any perception of 

impropriety.  

 

 Ohio’s Supreme Court and Legislature should not 

weaken or eliminate the many recently enacted  

civil justice reform statutes. Ohio’s reforms are 

recognized nationally as some of the most          

balanced.  

The 5 most severe problems for                                       

small-business owners are in order: 
 

1. Cost of Health Insurance 

2. Uncertainty over Economic Conditions  

3. Cost of Natural Gas, Propane, Gasoline, Fuel Oil  

4. Uncertainty over Government Actions  

5. Unreasonable Government Regulations  
 

(Source: NFIB Research Foundation, Small Business 

Problems & Priorities - 2012 Edition) 

Approximately 95 percent of civil disputes in America 

wind up in state courts, giving the judges who 

hear these cases enormous power over our 

lives, property, and business affairs.  

 

(Source: American Justice Partnership) 
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Employment Law Reform  
 

Ohio’s system of handling employment discrimination 

suits has proven to be a challenging process for Ohio’s 

smallest employers.  Additionally, employer mandates 

are particularly onerous for small businesses.  The cost 

of compliance can be significantly higher than larger 

companies. Employment law is one of the fastest  

growing areas of costly litigation. 

 

 Ohio law permits employees to file suit against  

employers up to six years after the alleged         

discrimination.  It makes sense to sync Ohio law 

with federal law which allows up to one year to 

file.  It is logical to assume that one knows within 

one year if they have been the victim of workplace 

discrimination.   

 

 Employers often find themselves simultaneously 

fighting discrimination allegations before the Ohio 

Civil Rights Commission as well as in the courts. 

Individuals should have to select one venue in 

which to file suit.  This small change prevents 

small employers with limited resources from     

having to battle, on the same allegation, on two 

fronts while still allowing individuals access to due 

process. 

 

 Employers also deserve the right to an affirmative 

defense.  It is only fair to allow employers the   

opportunity to have their perspective heard.   

 

 A priority should be given to clarifying the Ohio 

Supreme Court’s decision in Genaro v. Central 

Transport, Inc. to ensure that a supervisor will not 

be jointly and severably liable from the employer.  

This prevents a supervisor from opening up to   

personal liability for simply enforcing a company 

policy.   

 

 No new employer mandates such as parental leave 

and paid sick leave should be enacted, and no    

legislation should be adopted that creates new   

protected classes which increase employer liability 

and discourage hiring.   

For every $100 spent at locally owned businesses,    

$68 stays in the local economy compared to only      

$43 if spent at a national chain. 
 

(Source: Civic Economics Study) 

7 

Taxes & Fees 
 

A competitive tax climate is critical to attracting and 

retaining businesses.  A fee is a tax and a tax is a fee. 

 

 Ohio’s personal income tax rates are significantly 

higher than some neighboring states.  Ohio’s top 

rate is 5.925% compared to 4.35% in Michigan and 

3.7% in Pennsylvania.  As a majority of NFIB/

Ohio members are pass-through entities, they pay 

taxes on their business income at the personal    

income levels.  Reducing and eventually          

eliminating the personal income tax would free up 

capital for business expansion and new hiring.  

However, raising another business tax to offset this 

elimination is not prudent public policy. 

 

 Tax credits appear to be sound public policy,      

creating a means to attract businesses to the state 

and foster economic growth.  The flip-side of this 

policy is often Ohio’s existing businesses, in most 

instances small businesses, see their tax dollars  

used to subsidize competitors.  Caution must be 

exercised when promoting tax credits to ensure a 

level playing field is maintained. 
 

 Tax Expenditure review -  Because the cost       

associated with tax expenditures is approximately 

$7 billion annually, a dynamic cost-benefit analysis 

would help determine which tax expenditures are 

providing the most return to the state. 

 

 Increasing the costs of doing business through   

increased fees is tantamount to a tax.  In previous 

years, public policy makers have increased fees for 

licensure, business filings, permits, etc., as a way to 

increase revenues for various state agencies     

without having to call it a tax increase.   

The cost to cover the typical family of four under an 

employer plan is expected to top $20,000 on health 

care this year (2012), up more than 7% from last year, 

according to early projections by independent  

actuarial and health care consulting firm Milliman,  

Inc. In 2002, the cost was just $9,235, the firm said. 
 

(Source: CNN Money) 

Small businesses pay 44% of the total  

U.S. private payroll. 
 

(Source: U.S. Small Business Administration) 


